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•

•

•

Principal's Attestation

I, Zachary Fulford, attest that St Augustine's School is compliant with:

The minimum standards and other requirements for school registration and school 
boarding premises (if applicable) as specified in the Education and Training Reform Act 
2006 (Vic) and the Education and Training Reform Regulations 2017 (Vic).
Australian Government accountability requirements related to the 2025 school year 
under the Australian Education Act 2013 (Cth) and the Australian Education 
Regulations 2023 (Cth).
The Child Safe Standards as prescribed in Ministerial Order 1359 – Implementing the 
Child Safe Standards, Managing the Risk of Child Abuse in Schools and School 
Boarding Premises.

Attested on 18 Mar 2026
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About this report

St Augustine's School is registered by the Victorian Registration and Qualifications Authority 
(VRQA). The Annual Report to the School Community (ARSC), provides parents and the 
wider community with information about the school’s activities and achievements throughout 
the year including information about various aspects of school performance. The Report is 
supplementary to other forms of regular communication to the school community regarding 
initiatives, activities and programs which support the learning and wellbeing of its students. 
Further information about the contents of this Report may be obtained by contacting the 
School directly or by visiting the School's website. Information can also be obtained from the 
My School website.

https://www.myschool.edu.au/
https://www.myschool.edu.au/
https://www.myschool.edu.au/
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Governing Authority Report

The Catholic Education Week theme for 2025, “Pilgrims of Hope” aligned Catholic Education 
Sandhurst with the Catholic Church’s international Jubilee Year, inviting our education 
community to take up Pope Francis’s call to “fan the flame of hope that has been given us”. 
As St Paul reminded us in his letter to the Romans “hope does not disappoint us, because 
God’s love has been poured into our hearts through the Holy Spirit that has been given to 
us” (Romans 5:5). 

Magnify Sandhurst

The rollout of Magnify Sandhurst across our 51 schools has been the most significant 
educational initiative in our system’s history. With the support of our partners—Steplab, 
Knowledge Society, MultiLit, and Ochre Education—Magnify has begun to transform 
classroom practice, curriculum delivery, and professional learning. The introduction of low-
variance curriculum models, instructional coaching, and MTSS frameworks has provided a 
consistent and evidence-informed foundation for teaching and learning.

Early indicators from NAPLAN and PAT assessments suggest promising trends in student 
growth. The Magnify model’s emphasis on clarity, structure, and responsiveness has been 
well received by educators, and the gradual release of responsibility for both students and 
teachers is fostering a culture of deep learning and professional agency. 

Academic Progress and Achievement

While full impact data will take time to mature, 2025 has seen encouraging signs of 
improvement in student outcomes. Schools implementing Magnify with fidelity are showing 
gains in foundational literacy and numeracy. VCE results across Sandhurst secondary 
schools continue to vary, but the system-wide focus on instructional quality and curriculum 
alignment is expected to stabilise and lift performance over time. 

System Solidarity and Subsidiarity

The balance of solidarity and subsidiarity remains central to our system’s identity. In 2025, 
CESL continued to provide centralised support while respecting the unique character and 
needs of each learning centre. This approach has enabled shared growth and innovation, 
while empowering local leadership to respond to their communities with agility and insight. 

Know Better, Do Better

As we deepen our commitment to continuous improvement, we have embraced the principle 
of “Know Better, Do Better.” This has meant courageously de-implementing programs that no 
longer serve our evolving goals, and supporting staff through transitions with empathy and 
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clarity. The humility to reflect, learn, and grow has been a hallmark of our leadership this 
year.

I remain deeply grateful to our school staff, CESL Office personnel, and the members of the 
CESL and Board for their unwavering commitment to our shared mission. The leadership and 
dedication demonstrated across our schools have made an outstanding impact in bringing 
Magnify to life throughout 2025, and the collective efforts of our entire education community 
continue to ensure that our young people and their families are empowered to have “life to 
the full” (John 10:10). 

 

Kate Fogarty

Executive Director, Catholic Education Sandhurst Limited 
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Vision and Mission

St Augustine’s Catholic learning community is based on St Augustine’s call to be truly 
successful and creative individuals. 

St Augustine’s endeavours to educate students who:

- are developing a spiritual connection and an understanding of their faith.
- are creative and engaged learners, taking risks and reflecting on their learning.
- are socially just, show compassion and have an awareness of environmental issues.
- display positive behaviours and strong social skills creating and maintaining meaningful 
relationships.
- are responsible global citizens who value and respect diversity.

 

In Catholic Education Wodonga we believe that:

- Catholic education in Wodonga is a living expression  of the dynamic and evolving tradition 
of the Church.
- Catholic schools exist as an integral part of the Church’s mission in the world.
- Catholic schools exist as part of the Parish and are intrinsically connected with each other.
- Children have a right to education in the faith, and we have a responsibility to provide 
places for those who seek a Catholic education to the best of our ability.
- Mutual respect, understanding and collaboration in the implementation of this policy are 
imperative.

 

GRADUATE OUTCOMES: 

St Augustine’s endeavours to educate students who: 

- are developing a spiritual connection and an understanding of their faith. 
- are creative and engaged learners, taking risks and reflecting on their learning. 
- have sound literacy and numeracy skills. 
- are socially just, show compassion and have an awareness of environmental issues.
- display positive behaviours and strong social skills creating and maintaining meaningful 
relationships.

- are responsible global citizens who value and respect diversity.
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School Overview

St Augustine’s is situated in Wodonga in North East Victoria on the banks of the Murray 
River. Wodonga is a developing and progressive town with a growth rate of approximately 
3% annually. 

St. Augustine’s is a school that is steeped in tradition and has a strong Catholic Identity. It 
was established as a one-room school beside the St Augustine’s Church in 1876. Two lay 
teachers were appointed until the Mercy Sisters arrived in 1892. Mercy Sisters led the school 
for 100 years until lay principalship commenced in 1993. 

In 2025, St Augustine’s had an enrolment of 327 children. The staff for 2025 consisted of 16 
classroom teachers, a non-teaching Principal and Deputy Principal and three part-time office 
administrators, five specialist teachers and 12 learning support officers.  

Key learning areas are taught within the classroom, with five specialist areas at St 
Augustine’s being Visual Art, Performing Arts and L.O.T.E. (French), Science and Physical 
Education. 

St Augustine’s is a member of a local education system called Catholic Education Wodonga 
(CEW). CEW is made up of the four Catholic schools. CEW’s role is to assist the four schools 
in working together on common educational issues and policies.

St Augustine’s has a very long history in supporting the community. With a Church on site the 
local community is invited to our weekly Thursday masses. Our children participate in local 
charitable organisations such as St Vincent De Paul, alongside global entities such as 
Caritas. 

The staff at St Augustine’s feel privileged to teach children and work with parents in 
establishing strong learning habits for life. As lifelong learners, we inspire all students and 
staff to work towards achieving personal goals. It is hoped that students will have the 
courage to face life’s challenges and achieve self-awareness to fulfil their academic 
potential. 

St. Augustine’s is a school that values its community and draws on its rich faith tradition 
inspiring all to ‘Be True” to themselves and God, to achieve personal best in their academic 
lives and to take these understandings into the world as hope-filled people.
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Principal's Report

As we reflect on the 2025 School year, it is with great pride that I share the significant 
achievements of our school community. This year has been one of growth, collaboration, and 
dedication to enhancing the educational experience for every St Augustine student. Our 
collective efforts have been focused on building teacher capacity, supporting staff in 
improving student outcomes, creating safe and calm learning environments and fostering a 
strong sense of community. These areas remain central to our mission as we continue to 
strive for excellence in every aspect of school life here at St Augustine's. 

The rollout of Magnify Sandhurst across our school has been a significant educational 
initiative in our system. Engaging with Steplab, Knowledge Society, MultiLit, and Ochre 
Education has seen a high degree of professional learning for all staff. Magnify has shifted a 
number of elements of our classroom practice, curriculum delivery, and professional learning.

Our school has embraced a shared language of practice across the school, strengthening 
collective efficacy and ensuring that all students have access to high-quality instruction. 
Teachers are also being increasingly supported to refine their craft through deliberate 
practice and feedback. 

While the scale and pace of implementation have presented some challenges, the 
commitment of our staff has been unwavering. As Magnify continues to embed, the focus is 
shifting from implementation to impact, right across St Augustine's. 

Additionally, we have continued to use student data to inform our instructional practices, 
enabling us to identify areas of need and implement interventions early for our students. This 
data-driven approach has allowed us to make real-time adjustments to our teaching 
strategies, creating a dynamic and responsive learning environment for all students.

Creating a safe, calm, and inclusive learning environment remains a cornerstone of our 
educational philosophy. This year, we have made significant strides in enhancing the physical 
and emotional safety of our school community with our Social-Emotional teaching and strong 
classroom routines. 

Among the highlights of our community focus in 2025 were our community gatherings, 
including our Spring Fair, which brought together parents, teachers, and students to 
celebrate the diverse talents of our school community. In addition, our school hosted various 
social justice initiatives aimed at raising awareness and empowering students to take action 
on issues such as environmental sustainability, equality, and human rights. These initiatives 
have allowed our students to engage in service learning, providing them with the opportunity 
to make a positive impact on the world around them. 
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The achievements of 2025 would not have been possible without the unwavering dedication 
of our staff, students, and the support of our parent community. Together, we have made 
significant strides in enhancing the quality of Catholic education at St Augustine's, fostering a 
positive and inclusive school culture, and creating a safe and high performing environment 
where every student can thrive.

Sincerely,

Zac Fulford 
Principal
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Catholic Identity and Mission

Goals & Intended Outcomes

Our Catholic Identity Leader and our staff have worked in collaboration with Catholic 
Education Sandhurst and Catholic Education Wodonga. This year, St Augustine’s School has 
continued to be supported by our Parish Priest, Fr Andrew Fewings. He has been ably 
assisted by Fr DJ & Fr John-Paul.

St Augustine’s feast day was celebrated on the 28th of August.  Classes used part of this day 
to learn more about St Augustine, his connection to St Monica and how he is a role model at 
our school. We conducted a class led Liturgy and we celebrated with a sausage sizzle and 
community picnic afterwards. Classes joined together for a buddy activity where students 
learnt about the work of the Mercy sisters and their contribution to the life of St Augustine's 
for over 100 years. 

St Augustine’s School supported the parish-based sacramental program. A number of 
students fromn across the school participated in the Sacrament of Reconciliation in May. 
Students attended sacramental meetings at Sacred Heart Church as well as a retreat at 
Catholic College in preparation for these celebrations.

Students in Year Five were commissioned as FIRE Carriers by Michael Chisolm and Louise 
Levy from the Aboriginal Education Team in Catholic Education Sandhurst. Students 
prepared for this through in-class learning experiences of Australia’s indigenous culture and 
in learning about the role of FIRE Carriers and how they continue to support ongoing efforts 
for reconciliation. 

 

Exploration of Laudato Si and what it means for us at St Augustine's:

The Earthcare Team comprised of staff and students. The team focused their work on our 
call to care for the Earth. In May, Laudato Si Week was recognised with lunchtime activities 
available for all students across the school. Team members planned, sourced and led 
activities such as Laudato Si hopscotch, nature noughts and crosses, Shadow Tag and 
nature collages.

 

Professional Development of all Staff:

With the accreditation requirements for teaching in a Catholic school and teaching Religion in 
a Catholic school, teachers have continued to have the opportunity for professional 
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development in the area of Catholic Identity. Staff also engaged in the Diocesan wide 
program, Broken, Blessed and Shared. 

PD opportunities included:

Australian's Together- Online professional development opportunity looking at current 
challenges being faced by our Indigenous brothers and sisters. 

Extraordinary Ministers of Communion facilitated by Wodonga Catholic Parish
The Catholic Church and Jesus Christ facilitated by St Augustine’s Staff
Prayer, Liturgy and Sacraments facilitated by St Augustine’s Staff
Gospel of Matthew facilitated by Catholic Education Sandhurst  staff
BBS- CESL Staff 
CESL Sprirituality Day.

 

Achievements

The Religious Education program was implemented following the Catholic Education 
Sandhurst’s Source of Life, low variance curriculum.

St Augustine’s Source of Life Scope and Sequence was enacted.

Teachers planned and delivered engaging and relevant RE lessons which supported 
students with their ongoing faith development and connection with God. 

Staff accreditation to to teach in a Catholic school and to teach Religious Education in a 
Catholic school. 

Staff participation in the CESL Spirituality Day. 

FIRE Carrier program that continued to highlight our commitment to our Indigenous brothers 
and sisters.

Value Added

Students participating in the sacramental programs with Sacred Heart Parish
Continued connections with parish and other Catholic schools in Wodonga.

Catholic Identity Meetings for shared experience and collaboration. 
Promotion and encouragement for all to be involved in Social Justice initiatives and fund-
raising for organisations such as - St Vincent De Paul, CARITAS / Project Compassion & 
Opening the Doors Foundation.
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Maintaining connections with our Mercy history and Mercy Sister, Sr Eileen Reardon
Opportunities for teachers to maintain accreditation to teach in a Catholic school
Staff have engaged with CES staff to support learning and teaching of Religious Education 
with a focus on unpacking scripture.

CESL Sprirituality Day.
Whole school attendance at liturgies and masses: Ash Wednesday, the Stations of the 
Cross, Anzac Day, St Augustine’s Feast Day and Remembrance Day.
Earthcare promoting sustainable practices.
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Learning and Teaching

Goals & Intended Outcomes

Further develop a collective and consistent understanding of Explicit Direct Instruction (EDI) 
across the school and ensure staff have a clear understanding of differentiation and 
scaffolding for all students. 

Implementation of Science of Learning principles such as Cognitive Load Theory, Active 
Retrieval, Chunking etc. 

Implementation of the Ochre & MultiLit Curriulcums throughout the school. 

Staff will be able to articulate the three tiers of Response to Intervention (RTI) and their 
purpose.
Establish clear lesson structures that are consistent F-6 and embed Rosenshine’s 6 
principles into our everyday teaching practice.

Implementation of the CESL assessment schedule throughout the school. Staff are 
responsive to data and ensure that this informs planning and teaching. 

Staff observation and feedback on teaching practice (through STEPLAB). 

Achievements

 

- Ensuring the Ochre resource was 'Intellectually prepared' in the manner that it needed to be 
within each room to support the needs of the students. Embedding of the new mathematics 
scope and sequence that all staff followed across the seven year levels. Report comments 
were also changed to align with the scope and sequence outcomes for each semester.  

- Staff throughout Foundation to Year Six have been supported to implement Assessments in 
line with the CESL Assessment Schedule. Staff have been supported to analyse and 
interpret the data at cohort, grade and individual level.

- Teachers have introduced regular Progress Monitoring to ensure that the interventions they 
are providing are working to effectively to support the students that are in the Below and Well 
Below categories.

- Teachers have upskilled and developed their understanding of how to implement the 
MultiLit program from students in F-2. They have also been able to embed the Ochre 
curriculum for years 3-6. 
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- Staff were supported with Professional Learning provided by MultiLit and Ochre Education. 

- Intervention program to support 'at risk students'. Learning support officers up-skilled to 
provide small group and 1:1 intervention for students behind standard. This was facilitated 
through MacqLit and MiniLit Sage (Intervention arms of InitialLit).

- Pedagogical model of Explicit Direct Instruction to ensure literacy and numeracy skills, 
capabilities and knowledge are delivered in a manner that is conducive with knowledge 
acquisition.

- Use of key 'Science of Learning' principles to ensure that students are embedding learning 
in Long Term Memory and able to actively retrieve information and previously learnt skills. 

- Classroom routines and expectations that allowed for a calm learning environment as per 
our ongoing work with Classroom Mastery.

- Students were supported as they engaged with OCHRE Education and the MultiLit suite of 
programs in both Literacy and Numeracy curriculums. 

Student Learning Outcomes

2025 NAPLAN Results:

Yr 3:

Reading slightly above the national average.

Writing above the national average.

Grammar & Punctuation slightly below the national average.

Spelling in line with the national average.

Numeracy slightly above the national average.

 

Yr 5:

Reading slightly above the national average.

Writing above the national average.

Grammar & Punctuation above the national average.

Spelling above the national average.

Numeracy above the national average.
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Student participation rate in NAPLAN 2025 was 90%. 

 

 

 

NAPLAN - Proportion of students meeting the proficient standards

2025 (current year) 2-Year Average

Domain
Year 
level

Mean Scale 
score

Proficient
Mean Scale 

score
Proficient

Grammar & 
Punctuation

Year 3 403 46% 423 57%

 Year 5 509 71% 488 62%

Numeracy Year 3 409 67% 407 69%

 Year 5 506 86% 503 80%

Reading Year 3 408 69% 403 63%

 Year 5 504 86% 491 78%

Spelling Year 3 407 69% 402 59%

 Year 5 502 79% 493 76%

Writing Year 3 435 85% 440 88%

 Year 5 489 86% 482 77%

 

*A school’s NAPLAN test must have a minimum of 11 participants and 80% participation rate. 
Data not reported for 2025 due to participation not meeting these criteria or no students were 
assessed. Participants include students who were assessed, including non-attempt, or those 
exempted from the test.
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Student Wellbeing

Goals & Intended Outcomes

Embedding practices from the School-Wide Positive Behaviour Team, including the 
Behaviour curriculum. 
Clarify and Define Expected Behaviour in all settings at St. Augustine’s
Embed and support staff enhancing their knowledge of how to enact the School-Wide 
Positive Behaviour Matrix (in all areas). 

Child safeguarding team developed and relevant Child Safety, Mandatory Reporting and 
MARAM training occurred for relevant staff. 

Training and ongoing coaching for all staff regarding the implementation of Classroom 
Mastery throughout all learning spaces. 

Achievements

A School-Wide Positive Behaviour Team (SWPBT) has been established at St. Augustine’s. 
The team consists of a teaching staff member from each unit as well as an LSO. The team 
continued to meet throughout the year and have met consistently. 

The SWPBT worked collaboratively to clarify and define the expected behaviour of students 
at St. Augustine’s. This work was established through the St. Augustine’s School-Wide 
Positive Behaviour Matrix. An effective matrix needs to be:

-Observable

-Measureable

-Positively Stated

-Understandable 

-Always Applicable

The SWPBT held dynamic discussions with feedback from students, staff and parents to 
define what positive behaviour looks like at St. Augustine’s. 

 

Classroom Routines and Positive Behaviours through the engagement of Classroom Mastery 
supported continued development of our students in regards to thier engagement and safety 
at school. This approach allowed for calm learning environments. 
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Clear data collection and analysing regarding attendance and social behaviour. 

 

Staff professional development in the use of the Respectful Relationships teaching resource.

 

Value Added

In 2025, the school engaged with a range of services beyond St. Augustine’s. In Term 2 and 
3, a group from Grade 6 and Grade 5 attended the Boys to the Bush School MENtoring 
programs.

This program aimed to promote and demonstrate respectful relationships.

- To allow the boys the opportunity to ‘connect’ with each other, their school and

wider community.

- To promote resilience among the group.

- For school participants to build a stronger rapport with school staff.

- To surround the boys with positive male influences.

- To connect with local Indigenous Culture.

Seasons for Growth

The Seasons for Growth program was run over Term 3 and 4 for a select group of students in 
Grade 1 and 2. The Seasons for Growth Children and Young People's Program strengthens 
the social and emotional wellbeing of children and young people who have experienced 
significant change or loss in their lives. The program provides a safe learning environment for 
children and young people where they can give voice to their experiences, understand and 
befriend their feelings, learn skills that help them adapt, develop friendships, and recognise 
‘I’m not the only one’.

Student Satisfaction

ORIMA Organisational Health Surveys were administered to ascertain student perspectives 
on school life, including; learning and teaching, wellbeing and safety at school, facilities and 
levels of perceived connection to school and teaching staff within the school. 
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Data obtained from this survey, along with the ACER SEW student survey suggest that our 
students feel a strong sense of connection and safety within the school. They also feel that 
they can speak to adults within the school and they view student behaviour within the school 
as generally positive. This was reflected in both surveys. 

Student Attendance

Student attendance is marked twice daily. Student attendance is critical to positive 
relationships, strong learning outcomes and positive wellbeing. Staff communicate to 
parents/ guardians in the event that students have been absent for more than 2 consecutive 
days, or if their attendances percentages fall below 90% in any given term. 

At St Augustine’s, attendance will be recorded by the classroom teacher during the first 
session of the day (prior to 9:15am) and after lunch (2:30-2:45pm) using Simon. The record 
of attendance including absences must be recorded on SIMON.
If a student is absent on a particular day and the school has not been previously notified by a 
parent, guardian and/or carer, or the absence is otherwise unexplained, the school will notify 
parents by SMS at 9:30am. The Administration Officer who will follow up on unexplained 
absences will attempt to contact a Parent, guardian and/or carer as soon as practicable on 
the same day of the unexplained absence, allowing 30 minutes for the parent, guardian and/
or carer to respond to the initial SMS at 9:30am. The second follow up will occur via phone 
call at 10:15am, along with an additional SMS. If contact has not been made by a parent or 
guardian by 10:30am, follow up with the Principal will occur and police may be contacted.
If contact cannot be made with the parent, guardian and/or carer (due to incorrect contact 
details etc), the school will attempt to make contact with any emergency contact/s nominated 
on the student's file held by the school. The school will keep a record of the reason given for 
each absence.
If the school considers that the parent has provided a reasonable excuse for their child’s 
absence, the absence will be marked as ‘approved absence’. If the school determines that no 
reasonable excuse has been provided, the absence will be marked as ‘unexplained absence’ 
or ‘parent choice unauthorised’. Parents, guardians and/or carers will be notified if an 
absence has not been approved.
For absences where there is no exemption in place, a parent, guardian and/or carer must 
provide an explanation on each occasion to the school. Parent, guardian and/or carer should 
notify the school of absences by:
Informing the classroom teacher in writing of a planned absence in advance wherever 
possible. 
Contacting reception if it is an unplanned absence by: 
phoning the school on 02 6024 2711 and leaving a message
entering the absence on our Parent Access Module Portal (PAM)
Late arrivals or early departures must be entered via the Parent Access Module (PAM). 
Students need to be signed in at the administration office on the iPad if they arrive after 
8:55am. If a child is leaving prior to the end of the day, or for an appointment etc, they must 
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be signed out on the iPad at the administration office. Using the iPad for late arrivals and 
early departures will ensure accuracy as this information will be directly populated onto 
student attendance lists (on the SIMON learning platform).

 

Average Student Attendance Rate by Year Level

Y01 93.15

Y02 90.5

Y03 92.6

Y04 91.41

Y05 91.63

Y06 90.59

Overall average attendance 91.65
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Leadership

Goals & Intended Outcomes

Extend staff knowledge and confidence in the EDI pedagogical model, alongside the use of 
proven Cognitive Science for learning principles. 

 

Continue to develop staff use of student data sets- specifically: NAPLAN, PAT R, PAT M.

Further enhance staff capability regarding Literacy & Mathematics evidence based practices. 

Build respectful relationships and embed school wide positive behaviour across the school.

Further develop staff understanding of Indigenous perspectives. 

 

Further study for members of leadership and whole staff, specifically Religious Education. 

Achievements

Deepening staff understanding of EDI and Science of Learning to enhance student learning. 
Securing access to high level professional development and ensuring that the Magnify rollout 
was completed in a manner that supporting staff awareness and understanding.

 
Enhance staff understanding of the school Behaviour Matrix to positively teach expected 
learning and social behaviours. This, coinciding with the use of Classroom Mastery routines 
for Positive Learning behaviours throughout the whole school.

 

Use of Feedback and Observation through Instructional Coaching processes through the use 
of Steplab. Our Coaches (leadership team) have been able to refine feedback to ensure 
clarity for staff. 

 

Implementation of the Sandhurst Wide Learning and Teaching Initiative MAGNIFY.



Annual School Report to the Community 2025 Page 21 of 25

 

Expenditure And Teacher Participation in Professional Learning

List Professional Learning undertaken in 2025

Classroom Mastery- Positive Behaviour & Routines

CESL Sprirituality Day.

Australian's Together: Indigenous Perspectives

BBS- Catholic Identity
Source of Life Curriculum 
Explicit Direct Instruction through Teach Well
Catholic Social Teachings
Science of Learning & Effective practice- Jared Cooney Horvath

STEPLAB- Coaching/ use of the platform
Anxiety in the classroom
Essential assessment
PAT (Acer)
Anaphylaxis, Asthma
Childsafety (restraint)

MARAM training AITSL- Assessor training 
Emergency management (Bounce)

CPR

OCHRE training 

MULTILIT training 

INITIAL LIT training for support staff

Number of teachers who participated in PL in 2025 42

Average expenditure per teacher for PL $900.00

Teacher Satisfaction

Feedback from staff through the ORIMA Organisational Health survey and Annual Review 
meetings identified the following:
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Collegial support was high.
Confidence levels in utilising data to support planning and differentiation was increasing, as 
was our ability as a staff to be responsive to student need. 
Student behaviour was positive across the school.
Staff feel supported from the leadership team and from each other. 
Students receive quality feedback regarding their learning. 
Staff morale and levels of fulfilment were high and increasing year on year. 

Staff feedback to improve instructional practice was increasing and staff felt it was having a 
positive effect on their capacity within the classroom.

 

Teacher Qualifications

Doctorate 0

Masters 2

Graduate 4

Graduate Certificate 0

Bachelor Degree 22

Advanced Diploma 4

No Qualifications Listed 2

 

Staff Composition

Principal Class (Headcount) 2

Teaching Staff (Headcount) 25

Teaching Staff (FTE) 22.14

Non-Teaching Staff (Headcount) 21

Non-Teaching Staff (FTE) 14.4

Indigenous Teaching Staff (Headcount) 0
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Community Engagement

Goals & Intended Outcomes

Increasing parental Involvement across the following dimensions of the school:

- Learning and Teaching & Community connection:

Engaging families in how the learning process occurs for children (Jared-Cooney Horvath 
information sessions). 

- Discussing with families as to why the pedagogy that we currently have, is utilised. 

Our school wide aim is to connect parents, guardians and families with St Augustine's, to 
have them develop a deeper understanding of what we are working towards achieving for all 
students regarding their academic, social and interpersonal development. 

Achievements

- Open Classrooms for parents to come in and view student work, progress. 

- Parent & Community involvement in our Spring Fair.

- Parent involvement in school Athletics carnival and Cross Country.

- Community luncheon on Feast Day.

- Parent community group.

- Men in School Camp

- Foundation Parent group.

- Walk to school day and breakfast.

- Mother's and Father's day liturgies.

- School Assemblies.

- School Masses. 

- Colour Run.

- Harmony Day and Book week dress up.

- Parent teacher meetings (twice yearly)
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Parent Satisfaction

Parents provided feedback through the ORIMA surveys that were available in October.

Parents responded that they felt very confident in the school regardig the learning and safety 
of their child. This is evidence by a 16% increase in the overall positive endorsement of the 
school.

Parents also highlighted a strong sense of community as a part of the school culture that they 
value and feel quite strongly about. School climate increased to above 90%. 

Parents would like the school to continue to provide these opportunities as a way in which 
they can connect with their child's learning and our school and congratulated the school on 
the opportunities that currently exist. 
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Financial Performance

The school’s financial performance information and a report of the financial activities of the 
school's boarding premises (if applicable) have been provided to the Australian Charities and 
Not-for-profits Commission (ACNC) and will be available for the community to access from 
their website at www.acnc.gov.au.

For more detailed information regarding our school please visit our website at 
www.sawodonga.catholic.edu.au

https://www.acnc.gov.au
https://www.sawodonga.catholic.edu.au
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